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Meeting Agenda 

1. Regulations Governing the Rally 

2. Nominee for Mohamed Nabil Bin Mohamed Yazeed (Honorary General 

Secretary) 

3. Nominee for Chan Fun Soon Nicholas (Financial Controller) 

4. Nominee for Seow Hui Shan, Sherryl (Vice President – External) 
5. Nominee for Lua Yi Jin (Vice President – Internal) 

6. Nominee for Akash Shai (President) 

7. Nominee for Chester Ling Yuxuan (President) 

8. Nominee for Ng En Qi Joan (President) 

9. A.O.B 

 

 Agenda  

1.  Regulations Governing the Rally 

- All Candidates shall be entitled to 5 minutes for rally speech and 15 minutes of 

Question and Answer session.  

- Only the President, Vice-President(s), Honorary General Secretary and Honorary 

Financial Secretary (or eqtuivalent) shall be entitled to 10 minutes for rally speech 

and 30 minutes of Question and Answer. 

- A proposer and seconder is required to pass the motion for a 5 minute time extension 

for Question and Answer. 

- All questions should be posted on the link provided by your Election Officers.  

- The Returning Officer shall have the right to reject a proposed question or time 

extension. All decisions made shall be binding and final.  

- The minutes and recording of the rally should be adopted by the candidates and 

vetted by the Election Committee before submission. Submission of materials 

should be done within twenty-four (24) hours after the end of the Rally.  

- The election officers have the right to declare the election of any candidate of its 

Constituent Body’s Management Committee due to procedural irregularities 

according to the Election Regulations.   

2.  Nominee for Honorary General Secretary 

Candidate Name: Mohamed Nabil Bin Mohamed Yazeed (264A) 

Proposer: Deon Lee Jie Hui (044B) 

Seconder: Seow Hui Shan, Sherryl (031G) 

 

Speech  

 

Hello! My name is Nabil, and I am a Y2 EESS student running for the position of Hon 

Gen Sec. I am running for this position because I felt that this year, I should try something 

new, while contributing back to the school at the same time.  

 

While this role of Hon Gen Sec may be new to me, I found that many of duties associated 

with being the Hon Gen Sec, such as taking minutes, arranging meetings, and managing 

admin work, were tasks that I have taken up before in various capacities. I feel that these 

are skills that I can hopefully contribute, and complement the rest of the management 

committee. As Hon Gen Sec, I also fully intend to support and help deliver the goals or 

vision put out by the management committee.  

 

As we exit this pandemic, and gradually open up, more activities will naturally resume, 

I'm sure the management committee would want to hit the ground running, by planning 

new events and activities for ASEC that have may have been absent for quite some time. 

So in a way I think it marks a turning point for ASEC, and because of this, I think it's 

doubly important that the management committee is sufficiently supported by keeping 

everything running behind the scenes. On my part, I hope to play a role in making this 
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happen, and work towards the proper functioning and organizational management of our 

club. Thank you! 

 

Question and Answer 

Joanne (115G) [Phoebe]: Please give specific reasons why we should vote for you. 

 

Nabil: Okay, thank you. to answer the question. Personally, I feel that many of the 

skills and duties that the Hon Gen Sec does are duties that I believe that I can excel in 

and I hope to contribute my skills towards the end in helping the management 

committee. 

 

Joanne (115G): Are there any ways that you plan to properly manage meetings and 

admin and any changes or anything that you want to enact as the Hon Gen. 

 

Nabil: I think in terms of arranging meetings, I want to make sure that meetings are 

held in an environment that is conducive. And I would want to be able to guide the 

decision-making process for management committee by setting up a clear agenda 

during these meetings. And also, probably reminding them of any actionable tasks 

that need to be taken as well. 

 

3.  Nominee for Financial Controller 

Candidate Name: Chan Fun Soon Nicholas (164D) 

Proposer: Lua Yi Jin (865G) 

Seconder: Akash Shahi (094A) 

 

Speech  

Nicholas: Hi, guys. My name is Nicholas. I'm currently in year two. So you can see 

I'm running for fin con, which is short for financial controller. So last year, I took 

the position of events director in ASE. During that time, I faced many challenges. 

COVID was definitely one of them. But as the events director I felt that the 

budget was definitely one of the one of the biggest issues that I face. Because we 

are a smaller school, so the budget that I was to receive is smaller than other 

schools’, which makes sense. But yeah, so I realised that working with a small 

budget can be quite difficult and I’ll tell you my main motivation for running as a 

fin con. So I wanted to try to increase the budget in any way I can and support 

bigger and better events for ASEC. And I believe I have what it takes to be fin con 

for ASEC, because I had been a committee for a year already. So I'm familiar with 

the structure and dynamics. And I realised working in ASEC I felt that it was a 

very important experience in my first year. Budget is one thing that I like to try 

and change, but also at the opportunity to work in a community where I know that 

we could help the students of ASE have a more enjoyable time during our uni life. 

Yeah. So I believe that without a strong and robust budget <speech unclear> won't 

be able to execute powerful events to support the student body. So yeah, I believe 

that fin con is quite a critical role. And I'll be very grateful if you'll give me your 

support. 

 

Question and Answer 

Jireh Teo (848E): Could you share more about how you plan to reform the 

finance in ASE? 

 

Nicholas: Thank you for the question. Yeah, so first of all, of course, at the start 

of the year, the fin con has to go through the entire like the expenditure list for 

the following year. So firstly, I will relook at whatever we had planned before 
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from preceding years and I'll try and rearrange if possible where the budget can 

go. But at the same time of course budget still sticks so I do like methods 

<speech unclear> ways to try and increase the budget. So for example, we have 

like shirt sales you know for year ones or the new the new incoming students so 

yeah, proceeds that actually worked for ASE can enable us to have more budget 

to like run more events. I'm thinking of increasing maybe we can <speech 

unclear> expand to different ASE merchandise. For example. Maybe tote bags, 

caps, I don't know, all these kind of products, merchandise is still in the idea 

stage of generation. So I don't really have a concrete product. I can tell you I'm 

going to do but like, yeah, I'll definitely try ways and explore different ASE in 

merchandise that I try to increase sales and we get more budget for ASE. Yeah. 

And I think I'm I think that if you create ASE merchandise you also like 

strengthen the ASE identity, in my opinion. Thanks for the question. That’s my 

answer hope I answered your question.  

 

Fadhila: So basically your budget right. Excuse my background noise, I’m at home 

with four kids.. So anyways, I know the ASE club they have to submit their budget 

to me and you guys have to plan for the next one year. So given the current 

situation, knowing how things are so volatile at the moment, how do you plan to 

cater for unexpected situation? So let's say for now, our mode of thinking is okay, 

there's no physical events, everything is virtual, virtual virtual. So we plan our 

budget as such, what if tomorrow the government said okay, everything is alright, 

tomorrow, from tomorrow onwards you can go ahead with events for 50 to 100 pax. 

So that means technically ASE club can do events. So how do you plan for such 

unexpected events or unexpected changes in policies? 

 

Nicholas: It's not it's not say unexpected, because we already talked about it. So in 

a sense, not really unexpected anymore. So yes, I'll have two kinds of 

expenditures, one will be one for like, assuming that the events are all online, but 

also have a budget plan for like if the events are going to be in person. So as 

timeline goes on, if somewhere there's a break in like online versus physical, I just 

switch the expenditure and make sure they do tally. But yeah, there'll need to be 

able to coordination between both the expenditure list. But yeah, I will have to list 

out for online or physical as well. So if anytime there's a policy change, whatever, we 

can do a quick shift, and then we can plan with minimal friction. Yep. Thank you for 

the question Fad. 

 

Denny (681A): I think money is quite a sensitive topic. Especially when it 

comes to like school clothes and stuff. How do you do it is important to 

remain accountable to the students and how do you tend to be accountable 

to the students? 

 

Nicholas: Yes, I definitely agree that money is very sensitive. And indeed we do 

need to be very accountable. I believe that I am very accountable because I've 

been a treasurer in secondary school. I've handled money. I've been in JC, I was in 

council as well so I handled money up to 1000s or so. And so far, all good. Yeah. 

How do I plan to remain accountable to students? Well, I believe that most 

students would already have known me by person. And I think that they would 

think that I'm at the very least responsible and accountable for actions I have. I 

will do my best to earn the trust of all of y'all. If y'all vote me and y’all trust me, I 

will not handle money dubiously. I’ll watch it very closely and keep it tight. Yeah. 

Thanks for the question Denny, hope I answered your wonderful question.  
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Deon (044B): Hello, Nicholas. I’m Deon. I got a question. Um, so given the 

situation that your budget is tight, as like what you’ve mentioned, right, then, 

I'm pretty sure that you won't just allocate your budget to events, which you 

will be thinking about what kind of areas where you want to put your budget 

at the start of your coming term in your office. So apart from events, have you 

thought about any other avenues where you can use a budget for like welfare 

or like, not just welfare, but maybe like, more budget for CIP as well? 

 

Nicholas: Yes yes definitely. Thanks for the wonderful questions I have today. 

So yes, events is just an example. But yet, I felt like the exam welfare pack for 

last year I went through, there was two exam welfare packs you know, I've seen 

that the thing they gave us, I wanted to try and increase the budget, not just for 

example, but for across ASE initiatives all around. So for example, <speech 

unclear> CIP could have more budget as well and perform more CIP events. 

COVID also made it a bit difficult to conduct CIP events. So maybe better 

budget, we could conduct more, I say, stronger events that are online, even 

though it's online, it will still be a better event. So yes, it's for all ommittees and 

not just events. It was just an example. Thank you Deon. 

 

4.  Nominee for Vice President (External) 

Candidate Name: Seow Hui Shan, Sherryl (031G)  

Proposer: Deon Lee Jie Hui (044B) 

Seconder: Mohamed Nabil Bin Mohamed Yazeed (264A) 

 

Speech  

Hi everyone, I’m Sherryl, a year 2 E2S2 student. And I'll be running for the position of 

vice president external. As VP external I have three main goals. So the first one is to 

amplify the impact of ASE. So I think is a unique school that teaches specialised skills that 

are widely applicable in many fields. So I hope to provide more opportunities for students 

to make use of these skills to help like research or other environmental initiatives. So also, 

by connecting with other people in our external community, you can benefit a larger 

population and open up more opportunities for students in the future. So next, I would like 

to support the interests and passions of students and faculty. So when I joined ASE, I 

remember being in constant awe of how much my peers, seniors, of course, we're doing 

their lives and contributing to the causes they believe in. So if anyone has an idea that will 

help the larger community, I will be happy to help make that idea become a reality. And 

then also, supporting the interests of students also means creating opportunities to learn 

from the wider community in Singapore. I would like to know what topics students are 

curious about, and plan for learning journeys or like collaboration opportunities to expose 

our students to diverse issues in fields. So next, I would like to expand ASE’s network. So 

we have a strong alumni Alumni Association, who has provided us with sharing their 

insights on post undergraduate life over the past year. So I'm personally very grateful for 

such sharing, because I do understand that people, like myself included, had reservations 

about pursuing a career in the environment field. So I hope to continue this and build 

stronger relations in the alumni community. I also hope to provide a central location where 

people can input and look for internship or research attachment opportunities. So I my last 

point is a bit cheesy, but I would really like to give back to the ASE community, which 

I'm very happy and proud to be part of. So everyone I've met here so far has been a very 

genuine, warm and welcoming. And even things like attending lessons I enjoy. So it’s a 

very safe space to learn and grow. And I'm thankful that ASE has such a supportive 

community. So yeah, that's my motivations for finding these positions. And feel free to 

ask any questions. Thank you.  

 

Question and Answer 
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Joanne (115G) [Wee Su Fen]: How are you going to distinguish your position 

and activities from VP internal and Events? 

 

Sherryl: I believe like the work the role of External VP is more of like 

collaborating with outside organisations. So like, for example, external people that 

can work with and collaborate with. For practical events, I guess there will be 

some overlaps in terms of events. Yeah. And then for VP Internal. If I'm not 

wrong, it's more of like bonding activities for the ASE community. So I guess 

you're collaborating, but it's also different in the sense that ours is more focused, 

like my work is more focused on like reaching out to the wider community, but 

Internal is more of like making us more cohesive and stronger as a school. 

 

 

Joanne (115G): Are there any new initiatives you want to push out as part of 

as your role in VP External? 

 

Sherryl: Thanks for the question. I’ve thought of it before. Cos I’m involved in 

like environmental education in Singapore, so that's definitely one aspect that 

I'm interested in. So I think like, the things you learn in ASE is like, quite cool. 

It's like very different from other other like, uni courses in Singapore. So I think 

that's a very good opportunity for us to like, branch out and like, spread the word 

about the things we study. Yeah, so environment education is definitely I want to 

look into. So this can include, like, for example, bringinging kids, or like, 

younger students onto learning journeys. And of course, this requires a lot 

coordination. And it's just like an idea. Yeah, but if anyone has new ideas that 

they have, yeah, I'm very open and willing to listen to you. 

 

Deon (044B): Thank you for your speech. So I'm pretty sure you know 

about this new liaison with BES from NUS. So do you have any like plans or 

ideas on how we can actually use that platform like collaboration with BES 

to benefit our students in ASE? And also BES of course. 

 

Sherryl: Yeah, okay. Thanks for your question. So yeah, when Terese suggested 

this initiative, I kind of like indicated interest in being part of it or so. So, I 

mean, like the discord channel with them. So far, we had like, two meetings. So 

I think we talked about, like, how we can consolidate like, resources in terms of 

like, opportunities for jobs, or like, internships or any, like new opportunities. 

And then, besides that, you also want to create, like an environmental 

community in Singapore so within the discord channel, you can like, share 

information about like, news articles, or like hot topics. So for example, like if 

the government takes away the forests (like the Dover/Clementi forest) or 

something, and they discuss about it. Yeah. So there are definitely more 

initiatives that we can work on. I think we have one or more of like, some 

discussion. So it's where we have a watch party, and then we watch it together 

and then have that discussion. So but we haven't managed to execute any of that 

because school came and it was quite hectic. But that's definitely one way we 

can, like work together and like, help students from ASE network with BES, so 

that, you know, when you got connections, it becomes easier to like, navigate 

your way in the environmental space. Yeah. Hope that answers the question. 

 

5.  Nominee for Vice President (Interna l) 

Candidate Name: Lua Yi Jin (865G) 

Proposer: Chan Fun Soon Nicholas (164D) 
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Seconder: Akash Shahi (094A) 

 

Speech  

Hi everyone, I’m Yi Jin, I'm from Year 2 ESPP. So just a short intro ya. Through planning 

different events, I realised that I actually really enjoyed the planning process and 

executing the actual event itself. So some previous events include being house captain for 

my JC orientation so what I did for that was to be in charge of the group group leaders and 

plan programmes to bond the OGL themselves like actual event, I oversee the participants 

as well as the OGLS and make sure everything's running smoothly because I’m the main 

point of communication between the organising committee and people on the ground. 

Yeah, and then for Uni I also joined my hall, school and UOC orientations. So some soft 

skills I developed from all these experiences were to adapt and solve problems quickly, 

because with every event, no matter how much you prep, something will go wrong. So we 

have to think on our feets and be flexible. And also, secondly is also to communicate 

effectively as well. And learn how to be better leader and be comfortable leading. So I 

hope that all these soft skills will translate into my position of being VP internal for ASE. 

So that brings me to my ASEC experience for the past year. Yeah, I was in events comm 

and I planned an official event such as hikes which adhered to the restrictions and festive 

festivities such as CNY. Yeah, so during COVID times, honestly, the activities that we 

were able to carry out felt very limited in range, and not that great in reaching a lot of 

students as well, because it was really very difficult to engage everyone from different 

batches with like busy different schedules, and, of course, COVID restrictions. So what I 

want to do is ultimately help ASE students foster a stronger sense of belonging to ASE as 

the batches of ASE is really quite small, which shows that there is quite a lot of potential 

to make the community very tight-knitted. So now after one year of being in the events 

comm, if I'm able to head the events come as VP internal this year, then there are some 

things that I will want to do. So firstly, it will be physical activities, but mostly contactless 

and most in small groups that adhere to the current safe distancing measures. I would 

prefer not to go on Zoom because there'll be a lot of restrictions. But yes, physical 

activities, I hope, is the way to go. Yeah. And then also, more consistent events, and 

maybe start long term projects as well, that extend beyond my term of one year as VP. I 

hope to make events less of an ad hoc committee, not just during festive seasons, and 

events such as graduation, but also like, more consistent events. Yeah. And lastly to be 

more open to avenues of feedback and suggestions. Because communicating effectively, 

as mentioned at the start of my speech that includes listening to others, is really key to 

help build like, stronger bonds within ASE because that'll make events better. So post 

event feedback forms, and also like people not being for events suggesting ideas as well, 

to help us improve our events like definitely like I will welcome. Yeah so TLDR, if you 

haven't been listening for the past few minutes, I will use the skills I have, and just try my 

best as VP internal to make school life more fun for everybody. Thank you. 

 

Question and Answer 

Joanne (115G) [Celine Vien Andriana]: What specific events do you plan to carry out 

this year? 

 

Yi Jin: So for the festivities, I was thinking of like amazing races where even if we do it in 

groups, it will be in small groups, and then it will be spread around the school. Yeah. So in 

this case that you will adhere to COVID restrictions, and also like treasure hunt around the 

school that so same concept whereby it's just in very limited small groups, but at the same 

time including everyone. And a long term project I was thinking about actually is creating 

a mural for ASE. So, like, so that we actually have a tangible product at the end of like, 

not necessarily my term, but maybe like at the end or whenever it is. And what I was 

thinking for a mural is also, with every batch of grad, with every graduating batch, we can 

add a little piece of art for the identity of the batch. So as the years go by, it will just go 
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and go. And I think that that will really help reflect like ASE, like, help to promote a 

stronger sense of belonging for ASE as well. Thank you for the question. 

 

Phoebe (254E): You're saying that you're trying to make events more consistent, 

right, throughout the years? Would that be taxing for the same group of people 

(events team) to keep planning? 

 

Yi Jin: I agree with you, in a sense that because we have our schoolwork to manage as 

well. So for that, I think I will have to discuss with events subcomm as well, but maybe 

like, smaller mini-activities, such as movie screenings or documentary screenings, 

whereby the events committee just has to prepare the logistics itself and then facilitate the 

process? Maybe that will be less taxing on the events subcomm? Yep. And if there are for 

the succeeding batches, if there are proposals to follow along ready, I think it will be 

easier for them as well. Yeah. Okay, thank you. 

 

Joanne (115G) [Oh Jee Hon]: Will there be a physical grad party for year 4s next 

year?  

Yi Jin: I hope there is one. Yes, we’ll definitely try our best to plan one, because as I said, 

after four years of very difficult unit, you will want to graduate nicely, then, of course, that 

is also subject to approval from the higher ups as well as the school. Yeah. We would 

really trying our best to plan a physical grad party, but that is also in accordance with 

COVID restrictions. Yeah. So fingers crossed. 

 

Joanne (115G) [Xaiver Sim]: Another question is, will you still be continuing the 

ASE buddy system? How else will you promote or keep it going? 

 

Yi Jin: So for the ASE buddy system, right? We saw what Deon and it was a one to one 

pairing, right. And then events, we tried groups, because we thought that it will be less 

awkward and stuff like that. Yeah. So like, so basically like OGs and that kind of thing. 

But what went wrong with that was that the timing of it wasn't very good. It was like 

halfway in the middle the sem or when the sem got very busy for everyone. So it was 

difficult to coordinate between the batches of when to go out, etc. And there was a lack of 

incentives. So actually, I did think about this and how I would revamp the work, maybe 

change it to something some sort of a peer tutoring system instead, whereby same thing, 

so in small groups, except for the fact that the juniors would approach the seniors if, if 

they need any help, etc, and also amongst intra batch as well. So it wouldn't be so much as 

we meet for fun kind of thing, but is a we need to study and ask for help if we need at the 

same time, and at the same time improving relations between the batch itself. Yeah. So I 

mean, I hope to implement this system. 

 

Joanne (115G): ASE students have always been really busy, so what if there is low 

participation for your events which is sometimes the case? Will you still carry on 

planning a lot of the events? 

 

Yi Jin: I think for low participation, right, because I mean, it's all on us and our basis. So 

what we can try to do on our side would be to promote it better. Yeah, make use of our 

social media platforms to publicise the events themselves, and also, coordinate with fin 

con as well to hopefully give attractive prizes to incentivize people to join our events. But 

if the participation rate is low for some events, I think we will just continue pushing, 

pushing them out still, because, I mean, if we give up then there is nothing to look forward 

to. Yeah. So I think that on our side what we really can try to do is just to make the events 

more easily accessible to everyone, as well as make them more fun. 

 

6.  Nominee for President 

Candidate Name: Akash Shahi (094A) 
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Proposer: Chan Fun Soon Nicholas (164D) 

Seconder: Lua Yi Jin (865G) 

 

Speech  

Hello, everyone. My name is Akash and I'm running for president of ASE club. Last year, 

I was serving as the bizmag director of ASE club. So when I first applied for ASE, I 

thought that I was coming to a school where everybody loves the environment. But after I 

joined the school, during our first test, everybody's got full marks in the first quiz. Right? 

So it was really nerve racking. I was kind of thinking that because we are more loving of 

the environment, we will be more chill in our studies, but turns out, the average score was 

22/23. So I would say that was a rude awakening. Right. So in my opinion, the first 

impression of me of the batch is, everyone studies very hard trying to get full marks. And 

it was pretty scary, nothing wrong. But that wasn’t what I thought I signed up for. But I 

felt that there was nothing was further from the truth. Because as I got to know the batch 

over the years, I realised that we all love the environment. But the same time. We also 

have a lot of external commitments. So we all strive to spend our time meaningfully not 

just on our academic workload, but also on external commitments, as well as other 

committees. Individuals such as myself, Nicholas and Yi Jin who will worked in the ASE 

club committees, individuals such as Sherryl who are part of NTU EarthLink – they are 

the green association for NTU and as well as guys like Chester who are working in the 

hall council. So indeed, I've realised that all of us are just high achievers, and we're really 

passionate about spending time meaningfully on our own. Another thing I realised from 

my one year in ASE is that our school is a damn resilient bunch of students. And no matter 

what challenges we face, we will do our best to conquer it. Even in spite of all the 

challenges we face throughout our first year in ASE club, we tried to find new ways to 

organise events. For those of you who are not aware, our first event is Halloween. And last 

year, it got cancelled. because of COVID restrictions we were unable to have Halloween 

hosted live. So unfortunately, we have to cancel them at the 11th hour. And despite that 

our team didn't give up, we continued to host events. Exam Welfare Initiative, which is 

under the bizmag subcomm was held in November, we are able to hold the event live 

because it's a compulsory event. But that being said, we had to adhere to many COVID 

restrictions, and we're not able to gather as much as we would love to. during the next 

year’s CNY we managed to bring the event online and host a online lucky draw where I 

managed to walk away with a little camera which is collecting dust at home. Sorry, events 

team. But indeed, its this sense of resilience and passion we had that encouraged me to 

step up to pay it forward to the ASE cohort. So I would like to remind ASE cohort, not to 

forget to have a little fun along the way and enjoy yourself while you're working hard for 

the environment and certainly our own personal endeavours. in the upcoming academic 

year, we have an exciting list of events lined up for ASE club. Hopefully these events can 

be held in school such that it is more accessible to ASE community. 

 

Understandably, a lot of us spend our time in the classrooms, studying for our GIS, 

MATLAB, research paper and a lot of other stuff. So if I could borrow some funds from 

Nicholas, I would want to invest in some board games and card games to store them in the 

classroom. So that as we study we can always reach into the cupboard, grab some games 

have a quick fun and continue with our activities. I'll also be bringing on to new partners if 

I get voted in as president to form a partnership with ASE club. So these two partners is 

the Singapore Science Centre who reached out to us during June holidays, as well as NTU 

Greensparks. So NTU Greensparks is a climate organisation that allows us students to 

participate in climate action from a university perspective. Initially, I wanted to join them, 

but realise that it is not very appropriate for me to take on two roles as I want to dedicate 

specifically to one role and focus on that one role. So instead of joining Greenparks, I 

realised that the best idea would be to join ASE club and bring in NTU Greensparks into 

our school so that our students can join ASE club as well as participate in activities. So if 

you're in the year one or the year two, because historically, ASE club is made up of this - 
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is this called Junior students? I think so. Junior students. There'll be a lot of events that 

you guys will be be planning. If you're part of the events team, this Halloween, hopefully 

can be held online, or  even live. CNY, maybe Christmas, and a lot of other hiking events. 

If you're in the CIP committee, you will likely be working with the Science Centre to help 

them do some publicity. Same for pubs team, you'll also be involved in this project. So 

don't worry, you won't be just designing posters and working on Instagram, there will be 

chances for you to work with external organisations as well. And the last thing that I 

would like to create is to create some interbatch bonding and inter-subcommittee working 

together. Because one thing I realised is that when you're in one subcommittee in last year, 

due to COVID restrictions, a lot of us are tunnel visioned onto one subcommittee where if 

you're in the bizmag team you are focused on bizmag, right when I was organising the 

EWI initiative, a lot of times I had to plan on our own. Nothing wrong, but it just means 

that we don't get exposed to expertise that perhaps the events team can provide us with. So 

hopefully in the new upcoming academic year, if I were to get voted in as president, this 

will be one thing I’ll try to counter. So if you're in year one and year two, it is an exciting 

year. And if you’re in year three and year four, do trust our batch with the ASE club and 

allow us to improve on it with the up and coming ASE club committee members. So with 

that, I would like to thank every single one of you who have shared with me your personal 

experience of the ASE club, as well as your truthful opinions. Indeed, this opinions are 

very helpful to shape my perspective on what we can do as the club as well as what I 

could do as president if I get elected. And also for those of you who give me advice and 

guidance. Thanks a lot. And also I’d like to wish Chester and Joan the best for your 

presidency. So let us all strive for a work hard play hard culture for ASE. Thanks for 

listening.  

 

Question and Answer 

Phoebe (254E): I think two questions I kind of really thought. The first one is why 

should we vote for you or the other two? And the other question is for anyone who's 

considering abstaining? What would you say to them? 

 

Akash: Thank you for the question. So why should you vote for me in my opinion, I can 

offer two attributes to ASE club which can hopefully improve our organisation, which is 

efficiency and well- planning. Usually how I plan event is that I have a mental map of 

each subcommittee as well as for other responsibilities. So hopefully throughout my one 

year as the bizmag director, I was able to learn about all of the subcommittees and their 

individual functions. And with that, I can use my experience to plan events and plan the 

roles such that in the year 1s and 2s in the ASE club will not have to spend a lot of time 

trying to figure out how the system works. After is if one of the traits that characterise all 

of us, if not most of us is that we're all very time tight, and we're trying to make full use of 

our time. So if I can contribute one thing, it would be to try to minimise the amount of 

time we spend doing busy work so that we can plan events, move on and spend more time 

enjoying the events rather than trying to work for the event. So that's what I would like to 

say for  this question. As to those who are considering abstaining; hopefully not, this year 

is the first time we have three candidates. So indeed, we have a plethora of options and 

indeed it is an exciting year. And all of us have a very different attributes  that we can 

contribute to as a club. So I recommend for you to choose one. Don't abstain, we all have a 

vote and in environment science we always say that everybody have a part to play in terms 

of creating a system we want to live in. So I would urge every single one of you to use a 

word wisely and choose the person who you think suits your needs best. Thank you for 

your question. 

 

Mao (061C): You mentioned a bit on planning for events. We know that based on 

constitution, there are individual roles for different people. So like what do you 

mean, about planning events? Because that should be the VP, the Vice President 
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(internal’s) job to drive the direction and things? Or like what kind of role would you 

be suggesting that you'll be doing?  

 

Right. So I do think that there'll be a little bit of changes we’re making to how we might 

want to structure top 5, simply because we have members of top five who have no prior 

experience. So perhaps unlike the classic idea of how maybe we have one top 5 member 

attached to one subcommittee, we will all be involved in the planning system. So for me, 

of course with the agreement of all top 5, we will try to have a system such that we have 

everybody present in one group, but there will be one group  IC. So perhaps for Yi Jin’s 

case, where she's the vice pres and she's taking care of the events team, all of us will be in 

the events team trying to help out  but Yi Jin’ll be the one driving it. So for me, if I was 

the second IC, so to speak, the idea would be to give advice such that we can plan events 

effectively. And in terms of advice, in terms of presidential role, our role is to oversee 

every subcommittee. So in terms of trying to drive the events team, we will try to give 

input on how to better manage, and ultimately in the system I am trying to create it will be 

very democratic, and every IC will have the final say. And for me, I'll be more of an 

advice giver rather than to enforce certain ideas. So hopefully, we can use a democratic 

system to figure out the best way to manage events as well as bizmag and other 

subcommittees and try to have a system where we can reduce the amount of time we 

spend doing busy work. So that'll hopefully improve efficiency in our ASE committee.  

 

Mao (061C): Alright, so there will be a shuffling in the system – have you consulted 

with the other candidates as well for their different positions on this idea? 

 

Yeah, we have consulted a few of them. And of course, when the elections are over, we 

will have a meeting to the ability discuss whether or not this plan is feasible. This plan was 

initially created by Jeanne, who was one of our publicity director. She has raised concerns 

about the upcoming top 5 having members who are not so familiar. So it is a structure 

which when she raised me, I agreed that is effective, and it’ll be a structure that I will 

bring up at the appropriate time to the rest of the top 5 after the elections. Reason why I 

haven't brought so yet is simply because it is not appropriate for me to speak to them, 

afterall the elections are not over. So after the elections, we will have a proper meeting 

with the top 5 to see what is the best structure we can adopt. And if we have a better 

structure that can improve/ facilitate communication then we will most certainly adopt the 

new and upcoming idea. But these are just some preliminary ideas that we have generated 

in the preparation for this elections.  

 

Joanne (115G) [Oh Jee Hon]: Will you be trying to negotiate the opening of the 

lounge? 

 

Yeah, we've had the meeting several times with Prof Fede and the final say is going to be 

on him. So what he's brought to us is that only when government have allowed us to open 

the ASE lounge, will the lounge be open, But for the time being, Yes, the previous 

presidents have been trying to negotiate the opening of the lounge. And unfortunately, 

there's no headway about it. But we'll try our best to continue negotiating as time goes to 

open up the lounge. And if the lounge gets opened, and we might store our board games 

there. And the ASE club members will be able to use them. But for the timebeing there is 

no headway. So that's the unfortunate thing for all of us.  

 

Joanne (115G): Are there any problems you foresee during your term should you be 

elected? 

 

Yes, there are actually a few. So the first one will be hand-take over. Hand-take over was 

for our batch there is an apprenticeship programme. I was hoping that we caninfuse the 

apprenticeship programme into our committee guidelines such that all of the ASE club 
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exco members are able to be exposed to the roles that each subcommittee is doing so 

which means that if you're, for example, under the bizmag team, you also get a chance to 

be exposed to what the pubs team is doing, as well as the event committee. So in this 

aspect, everybody will be on the same page about what you can expect if you are 

operating in any of the subcommittee members, as well as having top 5y members to 

continue to give guidance, not just in terms of how to plan Events, but also, if you're in the 

top five positions, what are some of the key considerations you have to think from? So the 

problem was that for our batch, because only me and Chester chose to sign up for the 

apprenticeship. Not a lot of people have access to the similar information that we had. So I 

think that was a key issue coming to this election. So I thought that if we can get everyone 

on  the same page, that would be one of the better ways for us to move forward. Another 

issue will be COVID guidelines, as we are now moving towards a post COVID-19 world 

where Delta variant is kind of messing things up a little bit, there's a good chance that 

there will be a continuously relaxing and tightening of measures as we go along. So I'm 

gonna foresee that at some point, we're gonna have a chance when we released the 

regulation, plan an event that was very, very lovely and well-thought out, and all of a 

sudden, an outbreak event just comes in and closes us up. So to counter this issue, we'll try 

to have a system where we have backup plans such that if there’s a change in regulation, 

we can tighten some of the event measures. And if there was a sudden closure due to 

certain unforeseen circumstances, we can shift events online, and there will likely be an 

issue with budget simply because we are partnering with Science Centre. So this is 

bringing in one additional partner. And if we are able to come up with an event that allows 

us to take a field trip to Science Center, we might need to reshape our finance in such a 

way that we are able to have all of the events happened well, as well as have new events 

that is planned by whoever the events team is going to be. So these are some issues that 

we have the ability, and hopefully my experience in the ASE club will be able to allow me 

to navigate through these difficult situations if they encounter any.  

 

Xaiver (751K): So as the ASE club president, right, you are not only holding a role in 

ASEC but also holding a role in the Student Union. The Union council I mean, so will 

you be able to handle both sides? Like given that it's quite hectic for both? Because 

on one side, you have to handle the Sustainability Standing Committee, and the other 

is being the president of the ASEC. So these two roles itself right, are quite tough to 

handle I would say. So do you think you're capable for that? 

 

Hi Xaiver, thanks for the question. Yes, indeed, I understand that there'll be a dual role in 

terms of whoever is the President. To prep for the ASE presidency role I have, I won't use 

the word defer but put back all of the other events which I'm intending to join, such as 

NTU Greensparks or hall council. So for the time being, I haven't taken on any other roles. 

And my primary focus would just to give the due respect that this role has, and because it 

is a rigorous role, like you said, so that's one of the strategies I've came up with to mitigate 

the challenges. And in order to prep for this role, the apprenticeship programme has given 

me a good insight as to what the role entails. So hopefully, when we take on this role, 

there will be things that we can implement such that it reduces the amount of time we have 

to spend. So indeed, the way to this issue and to handle both roles is to plan time wisely 

and have an efficient way of working. So hopefully, my experience will be able to help me 

gain a better time management such that these two roles can be effectively managed.  

 

Deon (044B): To add on about what Xaiver said, I think what he meant was like, not 

about extra external commitments that we are trying to avoid or anything to serve 

our presidents role well. More importantly, is when, for example, when you have to 

manage stuff within ASEC, the SU things will come in, and when you are looking SU 

things, the ASEC things comes in again. So I was wondering, how would you depend 

on your top five members in this case, because like, in a certain perspective, you guys 

are actually all a team working together and there's no one like managing someone 
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or someone not as… In any case, you guys are like power equals. So an example was 

for my situation I really depended on my other committee members to manage 

ASEC while I'm being very, like, very occupied with anything going on with SU. And 

that turned out really well for me. So my point is, I depend a lot on my top five 

members. So do you foresee yourself being able to do so and trust responsibilities 

with your other top five members? In any case, would you prefer to actually like, 

give them directions? And then proceed on with whatever reviver that you're busy 

with? 

 

Yeah, Deon, thanks for the concern. Okay, I understand your point. And you're right, we 

are all top five and we’re working under one team and we have equal power. So to manage 

the commitments, my idea would be to – delegation will be one of the key attributes that 

we have to also learn to depend on the top five. And fortunately for our batch, there's a top 

five that is very strong, we have Nicholas and Yi Jin who are former ASE club members, 

as well as Sherryl and Nabil who are interested individuals that volunteered themselves to 

join the ASE club top five. So I believe that they will be able to take on certain roles on 

behalf of me as well as help to juggle some of the workload that is not my function. So I 

think that indeed I’ll follow similar standards and try to delegate assignments such that we 

can manage both sides of the spectrum. And the other attribute will be to try to within the 

introducing our new subcomm members to try to train them such that they can be 

independent on their own and organise events without the input of top five, that will be the 

ideal case, because after all, they are taking over the top five from last time. So if we can 

train them during maybe semester one, or (during) the first month for them taking over to 

manage their own team then it’ll be the most effective for our top five, so that we can 

actually focus on as a top five trying to get the more important things on the administrative 

level. So you're right, there will be delegations involved, but for, in terms of the specific 

rules that I'll be delegating to each individual, we have to sit down as the top five and 

discuss what workloads we are experiencing, as well as how do we properly dedicate roles 

such that everyone gets an equal share of the pie? That is up for discussion in future 

elections, after elections.  

 

Joanne (115G) [Soh Sun Yi]: How do you plan to provide a more structured, 

consistent and transparent feedback channel between the main comm and other ASE 

students? 

 

Okay, um, so this is one of the aspect about student welfare. Um, I understand that there 

are some channels that can be improved, such that they can be, actually avenues for 

students to improve. So currently, what we have is, after every event, there will be a 

Google Form sent out to provide feedback. So what I thought would be more effective is if 

we have a constant feedback channel, it could be Google Forms. Or maybe it could even 

be like the tellonme where people can upload things on anonymously. So these are 

channels that we can adopt if the top five is agreeable, such that students can at any point 

of time have access to this feedback. At the same time, I'll also be opening up the 

President's email such that we can have feedback from students to submit their feedback 

anonymously. And at the same time, I also make these feedback available to all top five 

members. So in this aspect, it will be a channel allowed for us to have students send to us 

any feedback they would love to, and have the top five be able to gain access to them and 

discuss what is the best way to counteract this issue or to resolve this issue. And if there 

was any necessary points for us to escalate it to avenues such as Prof Fede and Natasha, 

our key appointment holders in ASE, these issues can be better addressed. So this will 

besome of the channels that will unlock transparency. If there are any necessary issues that 

you want us to address, we will also try to address them in the form of an email as the 

ASE club president will have access to sending out emails to the whole student body. So if 

there's any any addresses sent to us, then this will be how we'll try to address it such that 
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on telegram page and emails, it can be sent to all of us, and there'll be transparency across 

all levels of student body.  

 

Joanne (115G) [Oh Jee Hon]: If you notice that your academic suffer due to your 

commitments as ASE president, what will you do? 

 

Academic concerns are honestly not my biggest concern, you know, simply because I'm 

not a very grades-oriented person. To me. I like to have a balanced lifestyle where I have 

personal commitments as well as academic workload. So yeah, if if the worst case the 

worst case where my academic takes a plunge due to the club commitments, I think I can 

sleep on that. Hopefully that's fine. I don't think I'll suffer. But hopefully that won’t 

happen because I'm going to plan my structure such that in year two, I might S/U a few 

more causes just so I can have a lighter workload. And I can focus more time to improving 

ASE club and training the future batch of students to take over our club in future, yes.  

 

Joanne (115G): You mentioned that you wanted to manage and be a co-ic and be 

more involved in the different subcomms. But you also said that you want the 

subcomms to be more independent. So how do you think you can balance this? And 

would being involved in so many subcomms be very taxing?  

 

Okay, so the first way would be during the subcomm interviews, we have the chance to 

chat with other subcomm members to establish their working styles; do they prefer more 

guidance, do they prefer more independence for them to make mistakes, and then for us to 

correct them? And so the idea for me will be to just look at every group and try to see 

what are some of the issues that each of them are facing. So if the top five members who 

are the ICs for the group are able to handle the issue, I don't think that there is a need for 

me to step in. So that will be letting the ICs take charge of each of the subcommittee's but 

if there are aspects where there can be better management, then it can be for us to step in 

(and help). So which means that I won't be the only Co-IC, all of us will be Co-ICs for 

each other so that we can really work as a team and try to discuss a structure that best fits 

the ASE club. 

 

7.  Nominee for President 

Candidate Name: Chester Ling 

Proposer: Wee Su Fen 

Seconder: Tsusha 

 

Speech  

Good evening, everyone. Thank you all for coming to the rally. My name is Chester. And 

I'm a year two students, I'm going to specialise in the society stream. And as everyone 

knows, like, I'm running for the 7th ASEC as the president. So a quick origin story. So 

how I ended up in ASE; actually I chose mechanical engineering, like two years before I 

matriculated. There was a change that happened during after Greta Thunberg’s speech at a 

rather unconventional place. I attended the 1975 concert. And then after I got inspired to 

like join the SG Climate Rally. And one thing led to another, I think, you know, I actually 

decided to join ASE and I have not regretted my decision. And fast forwarding to May this 

year, I actually considered to run for president. And during that month, I actually created 

this Google document filled with like, my ideas and vision for the ASE and I actually get a 

lot of feedback from my batch. So throughout these three months, I think, actually, like 

they were quite influx of ideas, and that definitely motivated me further. And I felt like I 

have a stronger sense of purpose of serving the ASE community. Yeah, so moving on to 

the three main themes or areas of my vision. First is to actually bond the ASE family, I 

think, especially everyone know that in terms of COVID, a lot of things are unexpected. 

So there'll be like, what Yi Jin has mentioned, there are a lot of unexpected changes that 

will happen. So from physical, to virtual, but to me, I think personally, I feel that we got to 
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embrace that, you know, instead of always looking forward to physical opening, physical 

opening, we really should like, stop and embrace the virtual activities, because, you know, 

actually COVID is moving from the pandemic stage to the endemic stage. And I think 

that's a important paradigm shift for us. Yeah. And then I think it is very important for us 

to have like backup plans and you know, post event feedback, like what Yi Jin has said 

also. So some examples of the initiative that I have in mind. First is to continue the 

existing initiatives such as exam welfare packs, Chinese New Year and Halloween 

celebrations. And then secondly will be Peer Support and tutor programme as mentioned 

by Yi Jin, actually, I think there are quite a lot of improvements that we can make from 

M&M last year. And then thirdly. Also, similarly, as mentioned by Yi Jin, online bonding, 

so like, for example, you can like have Netflix party or movie screenings, even can we can 

hold like a podcast channel together. Yeah, and I think there's all like, speaks to Nick's 

point because like, because of our low budget, I think these events are actually easier to 

organise. 

 

Yeah, and so moving on to my second area, is to create a better working environment for 

all ASE students. So that includes not just ASEC members, but also the whole entire 

student body. So I think I've, over the three months, I identify a few internal issues. So 

firstly, the academic workload, I've spoken to some of the seniors. And they actually 

mentioned that for year two, there's an imbalance between semester one and two. So for 

example, like I remember this quote, like one of them said, to me that, you know, the Eco 

kids always disappear in year two sem 1 while the geoscience kids always disappear in 

year 2 sem 2. So this was like a very clear imbalance between the workload. And I think, a 

lot of a lot of opportunities for us to actually speak to the faculty, and then, you know, 

have discussions between the students and the faculty. And then I believe our current 

president Deon, and Dr. Natasha has also been, you know, deconflicting our exam 

schedules and deadlines. And I think that has been working very well. Yep. And on my 

second point about the ASEC members, I've spoken to some my batch mates though they 

were ASEC members, right? So they feel that there was a lack of communication between 

portfolios. So I will wish to, you know, set up some guidelines and avenues to promote 

communications across the portfolio. So for example, events, bizmag and then publicity, 

so publicity, can, you know, at least know what events there are, or like, help promote the 

bizmag merchandise, for example. Yeah, so it's really about creating this friendly 

environment and for like, open communication. And I believe that, as long as the ASEC 

has that environment, it can actually trickle out to the rest of the ASE student body. And 

last but not least, it is to increase collaboration with organisations on creating new 

activities for our students. So <speech unclear> aligns with Sherryl’s point. And because 

we can bring in industry leaders, local startup, like Green Nudge, Seatainable, or even like 

student groups; there’s EarthLink, Green Sparks, and especially on NTU level as the chair 

of NTU’s Sustainability Standing Committee, I think a lot of work can be done to actually 

represent ASE’s voice on the school level. And then also, as mentioned by Deon and 

Sherryl just now, the NUS BES collaboration, so the Bachelor of Environmental Studies, 

and our students are actually collaborating to create this Discord channel. Yeah. And I also 

got some feedback from the juniors, and the juniors were quite concerned about how to 

actually get support from all these stakeholders. So I think that you know, in order to 

address that, for example in the case of the science center, they did reach out to us. Maybe 

we can perhaps like publicise or attract to bring them like new visitors. So and then in 

exchange for like, free tickets, and then we can do like, basically increase their awareness 

for student events. So that will be actually one of the key ways of how we leverage to like, 

work with stakeholders. So moving on to why people should choose me as President, I 

think, what makes a good president would be someone who actually listens and get 

feedback from the ground. And because ASEC is ultimately about putting the interests of 

our students at the very top of our priority list, right. So I think as the, as the President of 

ASEC, I think I'll be someone who listen actively to gather feedback. And then, you know, 

it can be through various avenues, such as Google form, Telegram, Instagram, doesn't 
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really matter. And then I will definitely be someone who does not waver, who dares to 

make the tough decision and take responsibility for my actions. And, to conclude, I'd like 

to thank all my seniors, batchmates and juniors, for being so honest and candid with me, 

and for sharing, you know, all their ideas and feedback on my Google Doc. And, you 

know, responding to my PMs. I think, ultimately, the success of any committee is to is 

actually determined by the response and feedback from the rest of the student body. So it's 

very important for us to actually listen to them and then, you know, act accordingly, yeah, 

so if elected, I, together with the rest of the top five will continue to fight for the things 

that are important to ASE students. And let's work together to make ASE a supportive and 

fulfilling place for us. Thank you. 

 

Question and Answer 

Joanne (115G) [Gavin Yang Wen Kai]: For the rebalancing of workloads for the 

different specialisations: How do you plan on communicating with the faculty and 

push for a change when certain modules have prerequisites and the professor's 

themselves have strict schedules to follow? 

 

Chester: Thank you for the question. I think, firstly, because as a candidate, I do not have 

enough information to actually, you know, come up with, like a very concrete plan. So I 

think if I was elected, I'll firstly be the one who actually liaise with all the faculty to in 

order to gather information. And so I think most importantly, is like, working out every 

professor's schedule. So let's say they are only free on this particular day or this particular 

afternoon, for example, so we see how it actually fits. So I think there's a lot about getting 

enough information, and then afterwards, you will act accordingly, based on the 

information that we have. And so its about the framework; how to solve this issue. We 

can't, we can't just be like, oh, like, just because we want it on this semester, or during this 

time period, then the professors have to listen to students, I think it's more of like a give 

and take and compromise. So if I'm elected, then I would definitely facilitate this 

discussion and like this, back and forth, to actually gather as much information and then 

proceed, with the best case scenario. Hope that answers your question. 

 

Joanne (115G) [Aw Mao Cheng, Wee Shi Jun]: What are some of the important 

lessons and experiences you've learned from your time as Pioneer Sports Sec? And 

how can you apply that to ASE club? 

 

Chester: Coming from the ex-Pioneer Hall Sports Director, I think, actually, a few things 

that I've learned. So I think firstly, is like the importance of being adaptable. So especially 

I mean, as many of you know, that IHG was cancelled, right. So that was quite a shock to 

us. So, so actually, we moved on to like, organize, do other flagship events to actually 

involve our residency, even though IHG was cancelled. So in order to, like, sustain the 

amount of, you know, the amount of enthusiasm for sports, we actually organised a sports 

day, so it's to actually like, keep the incoming freshmen involved in sports, so just to, you 

know, boost morale and stuff, then, I think I also learned to actually take responsibility for 

my actions. So I don't I don't think many of you know, because for the organization of 

IHG, it is actually a joint Hall Sports committee that is formed for every single hall. So 

there's 23 halls, 23 times 2, because there'll be 2 sports directors. So a total of 46 different 

sports directors coming up to form the IHSC. And then the Pioneer and Hall 3 and Hall 1 

is actually the representative to co-chair the entire committee. So the decision making is 

actually led by us. So a lot of decisions that we took  also had like, a very drastic, like 

impact. So I learned to like, how to actually make the tough decision and then take 

responsibility, even though a lot of people will like, give you a lot of negative criticism 

and stuff like that. So I learned how to be resilient and then just believe that what you do is 

to correct; just move on. Yeah, just like that. So these are key, two things that I can bring 

from my previous role into the new role.  
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Phoebe (254E): Why should we vote for you over the other two for anyone who is 

considering abstaining, because no one's suitable, what would you say? 

 

Chester: Okay, um, so to answer the first question, I think to reiterate from my speech. I 

think, most importantly, as the President role, because you're, I mean, definitely top as a 

team, but then president is always looked at the most, because you're the figurehead of the 

entire ASEC, right. So I think there's extra responsibility of the president to actually set an 

example for the rest of the ASEC members. So the most important thing, to me is, of being 

a leader, of any leader, is actually listening to the ground. So, which is why I've actually 

get so much feedback and ideas from for these past three months, and then I think it is 

very important to borrow the interests of the students to be at the very top and actually to 

serve the student body, and listen to the students because ultimately, ASEC is the student 

welfare club, you know, Asian School of the Environment. And to move on to the second 

question, I think, the rationale behind people actually abstaining for this voting process, I 

think a lot of us may, may be quite afraid to, like, you know, pick a side, and, you know, 

afraid to offend certain people, and as everything in life, I think it is most important to, 

you know, it's very difficult when it comes to like making a decision, right. So I think to 

people who actually want to abstain, I think most importantly, is also to gather as much 

information as possible. If you, if you want to you can actually stick to any of us, I'm sure 

we will be happy to answer any of your questions and address your concerns. So in terms 

of that, like you can just talk to us, know us as a person, and then you know, get as much 

information as possible, and then just make the most desirable vote that you choose. I 

think there's no, I mean, voting is secret, so no one will know who we vote for so I think 

that is not an issue. Thank you. 

 

Xaiver (751K): What qualities do you think that the ASE president needs? And do 

you think you have those qualities specifically for this role? 

 

Thank you for your questions. Um, I think I will mention, firstly, is to be responsible. As 

for any president of any club, I think it is very important to, you know, make certain 

decisions because I mean, for example, like the email, right? It literally says, ASEC 

president for a reason, because he is always the president that sends up the final edited 

version of any information. So, like, from that perspective, I think, most importantly, the 

president must be able to, like, not waver, especially when you take <speech unclear>. 

And, obviously, as with every situation, I think there'll be naysayers, right? So you must 

be able to take the responsibility to say that, okay, what we have done, and what we agree 

as a top five should be <speech unclear>, we should stick to our decision, basically. So 

whatever we move on from that, perhaps it was the wrong decision. But ultimately, it's 

important to take responsibility for that. And then to amend whatever mistakes you have 

made, for example. Yeah. So that's for the responsibility. But I think one more important 

thing is to be confident, so be able to like, you know, actually be <speech unclear>, and 

then represent the entire school on the SU level. And the school level, basically, because 

every president, every president of all the Student Welfare clubs will be as active on the 

Student Union level. And also, additionally, for ASE pres, we are actually serving on the 

Sustainability Standing Committee. So I think that's very important for us, for the 

President of the AESC, to be confident enough to actually like, push the ideas through and 

then you know, not waver when you know, a lot of politics happen, then then you'll be 

like, Oh, you're scared of voicing out your views. I think that shouldn't be the case as a 

president, because you should be the voice of everyone in your school. Hope that answers 

your question. 

 

Xaiver (751K): The second part was: do you think you have these qualities? 

 

Oh, yeah, I think definitely because I mean, if I didn't have these two qualities, I wouldn’t 

have mentioned it. So I think I definitely identify. It's not, it's not like I was born with it, I 
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see that last time, I used to be very introverted, but then I didn't have like a lot of 

confidence. But I think through these, through the Pioneer Sports Director role, I actually 

gained quite a few, you know, lessons, and then I feel that it's important for me as an 

individual to be confident on whatever role I pick up. Thank you.   

 

Joanne (115G) [Chow Jun Rui]: Could you again justify why, or how you want to 

balance the workload across the specialisations and ESPP? 

 

Chester: I gathered feedback from quite a lot of senior batches. So currently year 3s, then 

they told me that, you know, this has been an issue for the earlier batches. So I mean, you 

can also sort of tell that: Oh, like, for example, for my batch, they have like, Microbes  for 

the Eco kids, basically, they have these two mods, its stressful for them in Sem 1. But then 

for Geo kids later on, in Sem 2, I think, I mean, we haven't gone through yet, so we don't 

quite know. But based on the information I've gathered from year 3, I think, that is 

actually quite justified to actually, you know, talk to the faculty and make such changes. 

 

Aw Mao Cheng (061C): I want to clarify more about what kind of plans are you 

going to make to try to ask the Profs to like, adjust the timetable, cos you see, like 

some things like Microbes is not really just ASE centric, as well. And like, the 

position of why mods <speech unclear> to us. And once based on that, what the 

professor's can do, and all the other schedules as well. So it's based on the semester, 

right? Example if when we tried to push for like them to see how to arrange given 

like there's even an exchange for everybody <speech unclear, very muffled> but its 

actually very hard to actually make those changes. And so what's your plan in trying 

to like, resolve this issue? 

 

I think, yeah, I definitely agree with all the difficulties you have surfaced. I think, 

particularly it is more like a short term and long term trade off. So, you know, in the  long 

term, I think things can be worked out, especially with I mean, we can talk to Fad. So in 

terms of like, like scheduling all the different academic stuff. And so basically, everything 

in ASE? So in the long term <speech unclear> we will actually, you know, makes certain 

adjustments. And with new faculty coming in or different adjustments, I think adjustments 

will naturally be made. But I think for short term in order to alleviate the problem, I think, 

like what the current president, President Deon has done with Dr. Natasha, I think that's a 

very good step forward. So in order to like, actually deconflict the exam schedules and 

deadlines together. So for example, instead of deadlines falling on Monday, you know, we 

actually spread them out. So in terms of that, I think there will definitely alleviate some, 

like shorten stress, and troubles faced by other students. And I think also linking to Yi 

Jin’s point, to like create this peer support and tutor programme, I think that actually might 

help in terms of alleviating the academic stress. Because, you know, you get the seniors to 

actually talk to the juniors, you know, to actually preempt them about what's coming, and 

perhaps potential areas we can exploit that older seniors can actually teach some of the 

new – instead of like just being like the official TA – maybe that seniors can actually bring 

some of the insights of that particular mod and help the juniors to actually, like handle the 

stress better. So I think these two from this, on the short term consideration, these two, 

these two solutions are able to lessen the workload for students for the time being. 

 

Joanne (115G) [Ang Bing Hong, Shawn]: You mentioned that all the club presidents 

will represent their schools in NTUSU, And that's an important function. Are there 

any specific issues, which you think ASE needs to be better represented on in? 

 

Thank you for the question. I think one of the things in every ambitious students mind is 

sustainability, right? I think I myself have been quite like, you know, vocal, like I've just 

been sharing certain things on my social media account. But I think as a student from 

ASEC, there's a greater responsibility to be taken care of, because you're ultimately 
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representing a lot of students, and not just for ourselves. So in terms of that, in order to 

push forward to certain agendas, I think, definitely one good avenue to push these 

practices through the Sustainability Standing Committee, then I also spoken to the 

previous ex presidents like example Xaiver and Kathlyn. So they were mentioning to me 

like, Oh, you know, actually, like, we can say a lot of things, but actually to do it, and 

make the change across the entire school, that’s actually quite a difficult task. So I think 

that comes with every single, you know, role, or every single, like, President that want to, 

you know, try to effect change across an entire school. So there'll be like, a lot of 

bureaucracy and politics involved. But I think the important thing for you say the consider 

is just, you know, for everyone to be on the same page, and then I'll definitely get support 

from my top five, as well as the rest of ASEC members to actually, you know, push out a 

very strong agenda through, so that, you know, actually SU can slowly get into the motion 

of, you know, being more sustainable and things like that.  

 

Xaiver (715K): Sorry, circling back to your equalising the workload. The different 

specialisations, right? I can't speak for the other specialisations. But for geoscience, 

the workload itself is heavy because we have a lot of content. And there are a lot of 

maps and things that we have to learn. So we feel like this is like essential basic 

knowledge for us. And it is actually not even sufficient for us to even learn 

everything, because when we were taking Layers and Landforms (Sylvain’s mod 

right), he said that he squeezed like three years of stuff into one module. So that itself 

<speech unclear> tough workload that we have. So I'm not saying that it’s not hard 

to equalize the workload. But I feel like it's a bit unrealistic from our point from 

different specialisations. So what are your thoughts? 

 

I sort of like share the similar sentiments because I think for myself, being in Pioneer, I 

spoken to like some of my like, other hall mates, and everyone who's like studying every 

single other degree, they seem quite free, while like, you know, E2S2 students like first 

week, week one week two then we start doing assignments, weekly deadlines, weekly tests 

coming in then we’re just like Oh, we're quite stressed about that. So I think this is 

definitely something that is only applied to like ASE. And I think it definitely has to be 

like, its really about the compromise like, I think there's a reason why ASE only accept 

students of a certain calibre, I think we're all here because we're able to actually handle the 

stress. So that being said, its not like, the ASEC does not want to listen to, you know, 

certain concerns by the student body, but I think it is important to have that conversation. 

So building on your point, I think it is important to not just, you know, sort of like jump to 

conclusions in terms of, oh, maybe this is something we should definitely fix. But it's 

more of like having this ongoing conversation. So I think perhaps we can literally have 

like, like a online like discussion, townhall session, to actually like hear what the different 

professors have to say. And then the students get to, like, interact with the professor, so 

each student get to ask their own questions. So then also, I think that also can be expanded 

into other areas. So for example, some policies or the rationale behind them making 

certain things that way. So these are all important issues that are key to ASE student. So I 

think it's really about having that that avenue, that first step, taking the first step to actually 

have a good conversation with everyone so that everyone's on the same page, and also be, 

you know, transparent, transparent about, like all our workings. So yeah, I hope that 

answers your question Xaiver, thank you. 

 

8.  Nominee for President 

Candidate Name: Ng En Qi Joan (473D) 

Proposer: Deon Lee Jie Hui (044B) 

Seconder: Lua Yi Jin (865G) 

 

Speech  
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Hi, good evening profs… and friends. I am Joan Ng, currently a Y3 undergraduate of the 

double major ESPP programme, and I will be running for the role of President. 

As I am the first year 3 student in the history of ASE to stand for election in ASEC, I am 

sure many of you are surprised to see me here. Despite this, my goals and visions for ASE 

remain in congruent with the rest of the ASEC committee members, to ensure an inclusive 

and close-knitted environment for all ASE students, where the best of our university 

memories will come from.  

 

Now, allow me to share a bit more about my goals for ASE. Firstly, there is no doubt that 

the Covid-19 pandemic has deeply affected many, with our university experiences taking a 

hit as well. With the many restrictions in place and the uncertain and ever changing 

environment we are in now, what we are experiencing now is hardly what many of us 

envisioned our university lives to be. I am sure many of us, myself included, were looking 

forward to winter or summer overseas trips with our friends, going to Bali, which the year 

1s might still be able to, or just gatherings in NTU as a whole cohort. Unfortunately, with 

COVID, many of these plans have been cancelled and now we are only able to meet up in 

small groups, making it hard to bond with every one of our batch mates. Being the last 

batch of ASE students to experience the “ASE life” prior the Covid-19 pandemic,I recall 

the vibrant and exciting ASE life then. I remember many of the small things which we 

took for granted back then, from as a simple as being able to cater buffets (like the ASE 

BBQ, where we had stingray by the way!) , meeting up together not in groups of fives, 

sleeping in ASE lounge in between classes and even finding old, expired food in the ASE 

lounge fridge, and daring each other to eat it! I recall fondly on the many ASE events back 

then, especially our ASE Halloween celebration, where we see our profs coming into ASE 

dressed in their scariest outfits with Prof Benoit coming in, covered in Matlab codes. I 

remembered camping near the food table and eating all the Pizza Hut chicken. Of course, 

these events will be hard to bring back in exactly the same fashion as before, but I am 

sure, that together with the rest of the ASEC comm, we will be able to find a way to 

achieve the same memories in a safe and legal way. With the Singapore government 

slowly easing the Covid-19 restrictions, it will perhaps allow us to slowly ease back into 

the way things were before. For example, if possible we could even plan a mid-autumn 

festival event for ASE. No doubt, we will still be in our groups of 5, but still, what do you 

think of walking around NTU in small groups at night carry lanterns and eating sponsored 

mooncakes? Having had a little taste of what things were like before, it is my goal and 

dream to bring together the school and bring back the vibrancy and joyousness of ASE 

events. Even if we do have to conduct our events online, I will try my best to make sure 

that we plan the most exciting online events! With more and more online platforms 

appearing, I am sure that we can make the full use of these platforms to bring exciting 

events to you all. I hope to be able to achieve a close knitted and bonded ASE family, 

where the best of our university memories will come from. I will use my memory and 

experience of my first year in university without covid-19 to build a vibrant ASE culture. 

 

Question and Answer 

Alistair Chean (201J): Considering the fact that the rest of the team is largely 

composed of year twos, as a year three yourself, how do you intend to bridge this gap 

between you and the rest of the team? 

 

Joan: Okay, thanks, Alistair for that very good question. This is a very good question, yes. 

So as you know, I was actually involved in fop in year two and I was actually Yi Jin’s and 

Nick’s GL. Furthermore, I think of myself as quite easygoing person and easy to work 

with, very friendly and I can make friends pretty quickly. So actually, I'm looking forward 

to working with you all. And I don't think our rapport will be affected as you know, just 

one dinner and maybe you know, I'll treat you to a drink or coffee or something like that. 

And then we can all be best friends already. But anyways, in all seriousness, I am very 

comfortable with working with new people. And I find it very refreshing and a lot of new 
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opportunities can present itself especially like if you think of it as starting on like a clean 

slate, sort off. And yeah, I think it's very exciting to be working with a new committee. 

Yeah, hope that answers your questions Alistair. 

 

Phoebe (254E): So I think like what you said in your speech is a bit out of the blue, 

like a bit shocking that you're running? Because you are year three right? And 

considering you also have not been in ASEC, like for the past two years as well. I 

mean, apart from maybe VFOP, compared to Akash and Chester. Like, yeah, so why 

should we vote for you? 

 

Okay, so, I actually mentioned in my speech that being year three I feel very advatangeous 

because I still have the memories of the ASE life prior to the COVID-19. And yeah, I 

definitely understand that being not having not been ASEC for the past three years. But I 

do understand the responsibilities and requirements of taking such a big role, so suddenly, 

so actually being friends with quite a number of the ASEC members have also allowed me 

to be more familiar and also have a deeper understanding of the work requirements and 

the job scope of being in ASEC. So actually, I actually really seriously considered this 

position. But if you're asking why I suddenly decided to run for this position is because of 

actually quite a few factors. I guess I'll list them. So one of them is that after my, my 

leadership, journey throughout JC and secondary, I wanted to take a break. So in year one, 

year two, I wasn't very involved in any of the leadership positions. And I wanted to try 

something out, try something new. And so I was in OCIP. And I also did swabbing. So I 

wanted to like, try out something new. Yeah. And so I think, now that my exchange is 

cancelled, unfortunately, because I chose Australia, so my exchange is actually cancelled, 

confirm. So I'll be in Singapore for the next year. Since my exchange cancelled so why 

not? And I think after my break from like, any, like more of the leadership roles, I think 

it's time for me to use my experiences that I've gained in secondary school and in JC to try 

and like, as what Chester said, give back to you back to ASE as well. Yeah, and I’m sure 

Phoebe you know – cause you’ve been in secondary school with me and JC – I'm sure you 

know how actively involved that was in, in, in school. So I wanted a break. But now I 

think, you know, I'm more comfortable. And I'm very comfortable and more comfortable 

taking on a leadership position also. Yeah, but anyways, I really seriously considered this 

position and actually approached the previous presidents like Deon and Xaiver to find out 

more about position. So I would also like to thank Xaiver especially for spending so much 

time giving me so much information. Also guiding and advising me on whether  

or not I should take on this role. Thank you, hope that answers your question. 

 

Mao (061C): What do you think are the qualities that you have that is the best and 

would really make you shine as the president? 

 

Joan: Yeah, thanks, Mao for the question. So your question is, what qualities do you think 

I have that will help make me shine as the role of a president? Okay, so, I'm sure from my 

portfolio that I was quite involved in my secondary school and JC being a leader, 

everything. So all these experiences that I've gained from these positions such as being 

able to work well in team, I think that's very crucial, especially in, in a committee because 

you want to be able, especially as a committee and as a president, because you want to be 

able to know everything that's going on, and make sure that you're ahead of everything, 

you know, like  what's going on. Yeah, another thing very important is communication, 

which I think my communication is pretty good. And I can manage, I can like find out the, 

I can like talk to everybody. I'll be able to handle communication and information can 

pass, pass through me and everyone can be involved in the decision making processes. 

And it's not like a together kind of decision making more… its like leading by serving. 

Yeah, so I hope that this was like my leadership, go-to mantra, sort of which is leading by 

serving. So I do hope that, that this, that this of this leadership style will be useful. I really 

want to get to know everybody better than they're able to, to guide everyone as well. 
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Another characteristic will be a key adaptability. So having being involved having been 

involved in planning so many different activities. I think adaptability is very important, 

especially in today's environment with COVID, and not knowing what's going to happen 

next. So I think adaptability is very important. And being able to plan for different 

scenarios and situations and be able to react quickly to changes is a very important quality. 

Yeah. 

 

Shawn Ang (607J): Joan, you mentioned that you would like to make NTU more 

sustainable through the SU workgroup. So what current ideas you have, that you 

would like to implement, to make it more sustainable? 

 

Okay, thanks, Shawn, for the question. It's a very good question. And, honestly, I do not 

have many plans. So I'm hoping that a lot of the plans and ideas will come from everyone, 

I want to incorporate everyone’s ideas into it. Okay. I just, I just hope NTU becomes more 

sustainable generally, we all have a part to play in this also. Yeah, I haven't really thought 

about what specific sustainable efforts, but I think this requires more thought into it. But 

yes, I do hope that everyone will be able to help contribute to ideas, and I'll be able to 

pitch it to the student union. And we can do this together as one ASE. But of course, if 

you're asking me to draw on my experiences as an intern at the Ministry of Sustainability 

and Environment, I do have some pretty good ideas of course, that I can implement, but of 

course it is it has to be better thought through and needs to get everyone’s support. Some 

ideas can come through using cool paint, which I think was an idea that is very fascinating 

to me at that time, because you can just use paint to make an area cooler and I find NTU 

sometimes very hot especially are walking between areas. Yes, go to these cool spots or 

cool areas where you can learn more about the environment maybe where you have 

information boards, where you can set up to learn more about some of the sustainable 

efforts being made in NTU and also enjoy the cool area as well as like maybe some mist 

blowing you while you enjoy and sit down in this cool spot. Yeah, I think so that was one 

of the ideas that I found very interesting and very fascinating, which I hope the whole of 

Singapore can one day be a cooler Singapore. Thanks, Shawn. 

 

Shawn (607J): I was also wondering, I have the impression that the past few ASE 

presidents have had some challenges navigating, trying to make a change to the SU. 

Yeah. So do you think you'll be better positioned to navigate that and actually see 

through some things that you wanted to do? 

 

Joan: Okay, thanks Shawn. So yes, definitely, I do think I'm able to, especially after my 

internship with the MSE. So I learnt a lot of how they manage to do things, how they 

implement things also and how the different stages will finally lead to implementation. So 

of course, I've learned that you cannot just say the idea and release implementation right 

away. So there are many different stages in between, and we have to do things slowly and 

not rush it forward. Because when you rush things, then that's when things might not 

actually happen. So if we, if I'm able to, I'll try and incorporate these, like, few stages in 

plans in the options of implementation so that we are able to actually invoke actual change 

in NTU. Yeah. I hope that answers your question.  

 

Deon (044B): I’m gonna add on to what Shawn just mentioned, because when I was 

in my term, right, you will always be put in a group of other presidents. And these 

presidents usually don't have as strong of an intention like yours, to make 

sustainability changes within NTU. And more often than not, you'll be fighting many 

like lone fights. And you'll be like, doing a lot of presentation and doing a lot of 

research on your own, even though you are good. So I think the the main problem 

about handling the sustainability within SU is that more often than not, you're on 

your own. So based on your experience by having so much leadership experience of 
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working with people that don't really care about your intentions, how would you like 

to manage this when you have your own sustainability workgroup?  

 

Joan: Thanks, Deon. So I think very importantly, is that you want to try your best not to 

work alone. I think that’s something very important because we need everyone’s 

combined efforts, in order to to push some things forward, you need everyone’s ideas and 

everyone’s passionate about something in order to see a change. Because I think one 

reason why maybe you saw some of the difficulties of actually seeing the NTU 

sustainability task force invoking any changes could be maybe because your group 

members are not passionate, or they don't feel the need to but I think it's very important to 

start from having a group members being involved and being motivated to want to see that 

change also. So I'm sure that the people in the sustainable sustainability Task Force have 

some concrete ideas as well. So I think what's very important is we have to allow them to 

be more involved in the planning process and also the ideas generation so that they can see 

that some of their ideas they created have actually materialized. I think when you suggest 

you're the one suggesting an idea you are able to see that the ideas that you generate 

actually take effect and they are important important in the sense that they are actually 

going somewhere. That is when you will actually feel more like motivated to do the work. 

So I think you won't be working alone. I think another way that we can try and avoid 

working alone is just to make sure that communication is very important also, in the sense 

that we have to make sure that everyone knows what to do. Because sometimes I think 

when you feel that you're doing things alone, I think (it has happened to me) its just that 

sometimes I don't tell them what they want to do or what they need to do. So I think 

delegating the work and making it very clear what they should be doing is a way that you 

can firstly relieve your workload and also get them involved in the planning process as 

well. 

 

Phoebe (254E): When it comes to handling all the sustainability side like from SU 

and also ASEC, so could you share with us how you would manage that and I guess 

also kind of like now you’re year three. 

 

Joan: That’s also a very good question. So being an ESPP student I am sure you know the 

workload is not low and we have very UEs and GERPEs and we have a lot of Sus that we 

cannot use. Another reason why I think that now I'm more ready to be able to step up and 

take up a leadership position is that is because year three sem one is actually my lightest 

workload sem I had from my trauma entire entire uni life so far. With me finally taking 

UE and being able to SU a few mods, finally, I think this is my lightest workload and I am 

excited to be trying something new also, with my lesser workload. Yeah. Yeah, I think I 

think that answers your question.  

 

Phoebe (254E): What happens in Sem 2? 

 

Joan: I was supposed to go on an exchange, but it was, unfortunately cancelled. So I'm 

thinking of doing an internship. And you know that, doing a professional internship and 

you know that, that's only 10AUs, so that is also a very workload free semester. And if 

you're worried, because I'm on internship I won't be involved with ASEC commitments, I 

assure you that it won’t be the case, because it’s a 10AU sem and I won’t have the need to 

study closer to exams, or rush out papers during my school hours or something. I think it's 

quite good that they actually be on internship allows me to focus on just mainly two 

things: just internship, as well as being ASEC president without so much school workload 

to do and so. So, actually, I've talked about this to discuss my work load with many of my 

peers and friends, and also family and they have actually advised me to just go ahead, 

because they think I'm able to manage my workload also. Yeah. Also, if you are worried 

that my internship would interfere, or will allow me to be less involved, I think you 

shouldn't be worried about it. Yeah. Thanks Phoebe. 
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Deon (044B): I have several concerns because like, as President, you will be having a 

lot of meetings outside of ASEC, like SAO, COS, SU and meeting time is usually like, 

based on like weekdays and not at nights. So for SU, you only can skip a limited 

number, I think one or twice. So how will you manage that if you're on internship, 

especially?  

 

Joan: So, first, I think if I'm not wrong, many of this the SU meetings are conducted on the 

weekend on the Saturdays, if I'm not around, and I understand its very long so maybe my 

Saturdays can go from three to can go up to 12 hours? Yeah. So I actually am fully aware 

of the commitment. And regarding the meetings being conducted on weekdays, I’m sure 

I’ll be able to find time (e.g. my lunch break and after working hours e.g. 5.30pm to 

conduct meetings as well). Even if meetings do fall within my internship, working hours, I 

think its fine if I tell my supervisor that I have to go for a while. I have a short meeting to 

attend to. Also, I was in an internship recently. So I do know like how the workings of an 

intern work. Yeah. Especially if the internship is an online internship, I think it’ll be okay. 

I hope that answers your question, Deon. 

 

Xaiver (751K): Just to add on to Deon’s question about the SU sustainability 

standing committee. So I think one of the problems I faced in my term is that there is 

no structure in the standing committee. So because it was a new initiative. There was 

no rules, there was no one to plan anything, because everything was just new. The 

problem with that was that the people who were chosen to be in the sustainability 

standing committee, they were just there because they needed to be part of 

something. So in that case, right. It was very hard for me to organise things especially 

because they have their own club, like club committees and commitment also. So how 

would you work on that since they are not really there to help you as what Deon have 

said, I really felt that I was alone in doing this also. So,would you like try to reach out 

to them more or try to change their mind or something?  

 

Joan: Okay, thanks Xaiver. So, I will definitely try to reach out to them more. I have 

actually encountered problems of unresponsive or unwilling group members, and even I 

drawing on my prior experience, I was actually planning one of the events where my co IC 

completely MIA on me. So what I did was I sent her a long message about and like more 

like, scolded her for alleviating her responsibilities and trying to escape from it as well. So 

I think that worked and it made her wake up and like say sorry, she got this role and has to 

follow through. Even though they are not as willing, but if they understand that they have 

the responsibility of doing something and not be a freeloader like – why are you here? So 

if you project this kind of image or stance on them, I think they will eventually come 

around and be able to deliver something, if better is to deliver something, yes, which is 

better than nothing. So I understand your concern. Thank you for telling me that is 

actually very difficult. So I'll be more mentally prepared and try and establish more 

structure within the standing committee as well. Thanks Xaiver. 

 

Deon (044B): What you mentioned is one way but you have to be conscious that 

you're in a setting full of adults. And like, I guess it was very easy to like, you know, 

throw it at a work group and say like, Oh, my, I give you like SOPs to follow. And I 

even give you my idea, like, why don't you just help me and I will. But what made me 

realise it was a totally different setting on SU side is that each club has their very own 

motivations. And they have their own things that they would want to deliver. And 

like what Xaiver said, the SU workgroup for every year is like, based on people who 

volunteer, and there are other work groups like finance, welfare, elections, that other 

people would definitely want to join more than sustainability. And honestly, for my 

term sustainability, was just a bunch of people throwing in without any other work 

groups. That's why they were not even motivated to even like, want to help you out 
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or anything, no matter how easy their task is. Yeah. So I guess that's one of the 

difficulties that probably Xaiver and I would have, or would have had. And that 

relief, though, as our whatever initiatives that we want to do. But I managed to 

actually get through one of my presentations, get the entire council to be like, at least 

conscious or recognise the efforts that sustainability workgroup can have on NTU. 

And they actually propose me to actually have write a full pledge for all the all the 

Acad Presidents, all the council EXCO people to sign on and pledge that they want to 

do something for sustainability workgroup. So I think with like that kind of strong 

binding document that maybe the next president can produce, we can actually better 

this situation for like, future ASEC presidents. Yeah, thank you.  

 

Joan: This reminds me a lot of like, how the real world treats climate change, and like the 

whole environment things in general with, like, not a very important mindset. So I think 

being able to start and try and change things from even within our institution will be no 

doubt challenging, but I think it's very important to start to work towards that, to start from 

within institutions and maybe you know, we can work out because I think even in the real 

world, the whole world is facing the same problem of people commenting and paying lip 

service, that they want to commit to it, but but deep down, they just want to do like the 

minimal for it. So no doubt it’ll be a challenging task, but if you start from here, I think 

it’ll be very, very meaningful and can be very encouraging as well. Yeah. Yeah. Okay. 

Thanks Xaiver and Deon. 

 

9.  A.O.B 

NIL 

10.  Phoebe Julian (254E) proposed the end of the meeting. Ng En Qi Joan (473D) seconded the 

motion. The meeting was called to an end at 1920Hr, 5th September 2021. 
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